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APPENDIX I 
MEMORANDUM, OF UNDERSTANDING 
between 
THE COUNTY OF CHEMUNG 
and the 
CHEMUNG COUNTY LOYEES ASSOCIATION 
The following constitutes a Memorandum of Understanding between the County of 
Chemung (hereinafter "County") and The Chemung County Civil Service Employees 
Association (hereinafter "CSEA") outlining the agreed to terns for the consolidation and merger 
of the collective bargaining agreements for the County Unit and the Solid Waste Unit into one 
uniform agreement except as noted herein below: 
The County and CSEA agree that, except for those provisions specifically noted herein, 
those employees previously covered by the terms of the collective bargaining agreement between 
the County of Chemung and the Solid Waste Unit of the Civil Service Employees Association 
shall be covered by such provisions as outlined within the County Unit Collective Bargaining 
Agreement (hereinafter "collective bargaining agreement"). 
1. 2.08 Work Schedule. The Employer agrees that it shall post a personnel work schedule 
for all regular, part-time and transfer station attendant employees. This work schedule 
.. - . 
s h l l  include holidays and Saturdays that are to be worked. In cases where an employee 
wishes to alternate with a scheduled employee, the affected employees must notify their 
immediate supervisor of the schedule change. In cases where an employee is scheduled r" - - 
to work and is unable to report due to sickness or another emergency, ,management may 7 
schedule other employees for adequate staff coverage. ~ x c e ~ t i b n s  to this may 
be made as follows: 
(1) According to past practice (which is mutually agreed to in writing) and may vary 
department to department. 
(2) Negotiated overtime system, which may vary by mutual agreement (in writing). 
(3) Undetexmined emergencies (or Acts of God). 
(4) Overtime work shall be assigned on a rotating basis within classification, with no 
discrimination. Overtime work refused by an employee shall count as overtime 
worked for equalization purposes. 
( 5 )  All paid time shall be considered as hours worked for the computation of 
overtime. An employee's workday/workweek will not be changed to avoid the 
payment of overtime, unless mutually agreed to by both the Association and the 
General Manager. 
2. 2.09 Hours of Emdovment. The Employer will post the established hours of 
employment to cover the workday for all regular, part-time and drop-off attendant 
employees as follows: 
R E C E I V E D  
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, Day Shift Evening Shift D~oD-Off Station Hours 
Monday - Friday, Monday - Friday, 1. Mill DropOff Station 
7:00 am - 3:30 pm 3:30 pm - 12:OO mid. Monday-Friday, 8:00 am - 4:00 pm 
1 7 . w n  - 9.30pm Saturday, 8:00 am - 3:00 pm 
(Flex hours determined 
by General Manager) 2. Southport Drop-off Station 
Monday, Tuesday & Friday, 
8:OO am - 4 pm 
Saturday, 8:00 am - 3:00 pm 
Night Shift 
Monday - Friday 3. Mall Drop-off Station 
12:OO mid. - 8:00 am Monday, Wednesday & Friday, 
8:00 am - 4:00 pm 
Saturday, 8:00 am - 3:00 pm 
4. Erin Drop-off Station 
Monday, 8:OO'am - 4:00 pm 
Saturday, 8:00 am - 3:00 pm 
5. Lowman Drop-Off Station 
Monday-Friday, 7:00 am - 3:00 pm 
Saturday, 8:00 am to 12:OO pm 
Not withstanding any other provision of this contract, the employees agree to work the 
Saturday work schedule, subject to overtime provisions, under the provisions of Section 
2.08. Should it be necessary in the interest of efficient operations to establish schedules 
for the Transfer Stations, for the Night Watchman or for the night shift only at the 
MillIMRF, which departs fiom an employee's normal workday or workweek, the 
t employer will give thirty (30) days notice of such change to the individual affected. Such notice shall be in writing and shall indicate which shift, listed above, the affected employee will be assigned. 
3. 3.06 Classification. Seasonal Em~lovee. A seasonal employee is an employee 
employed for a period of one hundred thirty (130) days or less and will be entitled to no 
benefits, except as required by law. 
4. 4.02 Compensation. Overtime. There shall be no discrimination against any 
employees who declines to work overtime. In the event that all available employees in 
the job classification refuse the overtime or that a sufficient number do not volunteer, 
then, in this second instance, the work shall be assigned to the least senior employees. 
No employee shall be required or assigned to work more than four (4) hours overtime in 
an emergency. No employees shall be mandated to work on Sunday, and any Sunday 
work will be voluntary. 
Compensatory time. Employees wishing to use compensatory time off shall give their 
immediate supervisor at least twenty-four (24) hours notice in advance, except in 
emergency situations. In addition to emergency situations, compensatory time may be 
used with less than twenty-four (24) hours notice, with the approval of the immediate 
supervisor. Employees will be allowed to use compensatory time by seniority and within 
classification. Compensatory time accruals cannot exceed two hundred forty (240) hours. 
p 5 .  4.04 Out of Title Work. If any employee is assigned supervisory duties by managment for more than one (1) hour, he will be paid an additional one ($1.00) dollar per hour over 
his regular rate of pay, 
Page 2 
6. 5.01 Holidays. Desinnation. Employees of the Solid Waste District shall receive those' 
holidays listed 5.01 of the collective bargaining agreement except they shall receive 
Good Friday instead of Christmas Eve (112 day) and New Year's Eve (112 day). 
7. 5.03 Vacation. Amount. Each full-time and part-time employee will receive paid 
vacation annually according to the following schedule: 
35 Hour work Week 
Less than five years of service - 3.5 hours bi-weekly 
Five to ten years of continuous employment - 5.25 hours bi-weekly 
Ten years plus continuous employment - 7 hours bi-weekly 
37.5 Hour Work Week 
Less than five years of service - 3.75 hours bi-weekly 
Five to ten years of continuous employment - 5.75 hours bi-weekly 
Ten years plus continuous employment - 7.5 hours bi-weekly 
40 Hour Work Week 
Less than five years of service - 4 hours bi-weekly 
Five to ten years of continuous employment - 6 hours bi-weekly 
Ten years plus continuous employment - 8 hours bi-weekly 
Employees will have credited to their vacation account those amounts noted above for 
~n whrchtbev recene a pa check. One credited to the employee's 
vacation account such time will be available for use consistent with the other provisions 
of this agreement. Such vacation accruals shall only be credited for 24 bi-weekly payroll 
periods. Generally, those payroll periods in which an employee will not receive vacation 
credit shall be those months in which there are three pay periods. 
An employee may elect to accumulate vacation up to thirty-five (35) work days. 
Vacation time accumulated in excess of thirty-five (35) days during a calendar year must 
be used by December 3 1' of that year. 
8. 5.06 Vacation Leave. Sell Back. All employees entitled to vacation leave benefits 
shall be permitted to "sell back" vacation days up to a maximum of twenty (20) days at 
employee's option. 
9. 5.09 Leave for Death in Farnilv. Entitlement and Amount. Each regular, part-time or 
transfer station attendant employee will receive paid bereavement leave, a three (3) day 
maximum, at the employee's then regular compensation rate for death of the employee's 
father, mother, brother, sister, spouse, child, grandfather, grandmother, mother-in-law, 
father-in-law, sister-in-law, brother-in-law, son-in-law, daughter-in-law, grandchildren or 
step family. A one (1) day maximum bereavement leave is available for the death of an 
aunt or uncle. In all bereavement leave situations, said leave must be fully utilized and 
completed within one (1) week of the funeral. In the event additional time is required, 
this additional time may be granted for relatives by the General Manager, with or without 
Pay. 
10. 6.06 Uniform and Safetv Shoe Allowance. All employees appointed to the positions of 
Laborer, Maintenance Man, Welder, Equipment Operator, Class I Driver and Landfill 
Personnel shall be required to wear, at all times, during working hours, the appropriate 
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uniform and safety shoes. All such employees shall be required to repair and clean these 
items. The Employer shall pay One Hundred Ninety-five and 6211 00 Dollars ($195.62), 
a 1996 figure, to each employee affected by this which payment shall be a 
lump sum allowance in full payment for these items of ciothing. Eac- 
affected shall be responsible for the acquisition of these items. 
All terminated probation employees shall have uniforms and safety shoes allowances 
received, deducted from their separation pay. 
The uniform allowance shall be increased each January 1, by the percent increase of the 
Consumer Price Index for average U.S. cities by the November to November percent 
increase over the previous year. 
1 1. 7.0 1 Transmrtation Allowance. Employer will reimburse an employee at the 
prevailing IRS mileage allowance rate when the employee uses his transportation in 
discharging his functions and responsibilities. In the event the IRS changes its mileage 
rate during the term of this Agreement, such mileage reimbursement rate increase shall be 
effective on January 1 of the next succeeding year in which such change is made. This 
reimbursement will not be deemed compensation for any purposes. (Second paragraph of 
this section in the collective bargaining agreement shall not be applicable to Solid Waste 
Employees.) 
The County and CSEA agree that the following provisions of the collective bargaining 
. . 
agreement snau nor oe 
entitled Tuition Reimbursement; Section 7.07 entitled Meal Allowance; and Section 7.08 
P5 entitled Tool Allowance. 
Except as outlined in this Memorandum of Understanding, the collective bargaining 
agreement between the parties fiom January 1,2000 through December 3 1,2002 shall be 
continued in full force and effect. 
Date: I . i l 1 ~  
Director of PersonnelLabor Relations 
Date: 
Date: 
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